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In our daily lives, we may be 

blind to the things around us…
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Strength Levels 1 2 3 4 5 6 7 8 9
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Key Insights:

• Your Dominant Director tendency is MUCH HIGHER than most people. (Higher than 77-87% of people surveyed)
• Your Interacting Socializer tendency is HIGHER than most people. (Higher than 55-65% of people surveyed)
• Your Steady Relater tendency is MUCH LOWER than most people. (Higher than 1-10% of people surveyed)
• Your Cautious Thinker tendency is MUCH LOWER than most people. (Higher than 11-21% of people surveyed)
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Key Insights:

• Your Dominant Director tendency is in the AVERAGE RANGE for most people. (Higher than 44-54% of people
surveyed)

• Your Interacting Socializer tendency is MUCH HIGHER than most people. (Higher than 77-87% of people surveyed)
• Your Steady Relater tendency is MODERATE compared to most people. (Higher than 33-43% of people surveyed)
• Your Cautious Thinker tendency is MODERATE compared to most people. (Higher than 33-43% of people surveyed)
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Others View (Perceived Behavior)
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Key Insights:

• Your Dominant Director tendency is MUCH HIGHER than most people. (Higher than 77-87% of people surveyed)
• Your Interacting Socializer tendency is LOWER than most people. (Higher than 22-33% of people surveyed)
• Your Steady Relater tendency is MUCH LOWER than most people. (Higher than 1-10% of people surveyed)
• Your Cautious Thinker tendency is HIGHER than most people. (Higher than 66-76% of people surveyed)
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How You Compare 1-10% 11-21% 22-32% 33-43% 44-54% 55-65% 66-76% 77-87% 88-99%
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Key Insights:

• Your Dominant Director tendency is in the AVERAGE RANGE for most people. (Higher than 44-54% of people
surveyed)

• Your Interacting Socializer tendency is in the AVERAGE RANGE for most people. (Higher than 44-54% of people
surveyed)

• Your Steady Relater tendency is LOWER than most people. (Higher than 22-33% of people surveyed)
• Your Cautious Thinker tendency is MUCH HIGHER than most people. (Higher than 77-87% of people surveyed)
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...In our professional lives we may be 

blind as to how others perceive us... Blind 
Spot
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Self View
Focus: Work

Your personal style pattern can be best described as a 
MASTERMINDER.  You  see  yourself as naturally more 
indirect. You  can  become quite forceful in task situations 
especially where you seek freedom from controls. You prefer 
to avoid personal exposure and risks to your personal ‘master 
plan’. You seek to be in control  through  processes  that  enable 
you to direct  situations and, when necessary, people. You  are 
positively motivated by increased opportunities for ongoing 
personal  accomplishments   in new areas of interest to you. And, 
you  are  demotivated  by   the loss  of  your  own  individuality 
and freedom. Your personal style  strengths  with  TASKS 
include having an awareness and sense about situations. You 
naturally make sure controls are in place to minimize errors, 
deviations, and failure to meet your own standards. And, your 
personal approach with PEOPLE includes seeking to be careful 
when dealing with people and situations.

THE MASTER-MINDER PATTERN DESCRIPTION
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Section 7 - Increasing Your Style TASK Effectiveness
TASK Related Development Opportunities

Your Growth Opportunities - With TASK

This section provides you with:

An 1. OVERVIEW that highlights your natural tendencies and areas that can be 
further developed and, 

SPECIFIC STRATEGIES2.  for improving your effectiveness:
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Managing your tendency towards over-analysis and inaction, •	
especially when no clearly outstanding choice or option is apparent 
- you may lose valuable time through indecision

Further attention to, and support for, implementation of less •	
exciting detail and routines important to achieving the “how to” 
aspect of situations, projects

INCREASE YOUR EFFECTIVENESS BY:

Section 8 - Increasing Your Style PEOPLE Effectiveness
PEOPLE Related Development Opportunities

Your Growth Opportunities - With People

This section provides you with:

An 1. OVERVIEW that highlights your natural tendencies and areas that can be 
further developed and, 

SPECIFIC STRATEGIES2.  for improving your effectiveness:
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Being less self-critical and judgemental - more positive, objective•	

Being more open, expressive, and less formal with others to build •	
comfort and rapport - less withdrawn, secretive-appearing

Learning and committing to the use of a collborative approach with •	
others - to productively work together by sharing views/feedback 
and resolving issues through open dialog

INCREASE YOUR EFFECTIVENESS BY:

...GPS makes us aware of how 

we are preceived by others...



...and helps develop a plan for long-term sustained 

success based on your newly clarified vision.

 increased “PEOPLE + TASK” Effectiveness through 
Customized Strategies

Benefit

w w w.center formbv.com

become Certified in Personal Style GPS  1. 
        (Available Online) 
                                         OR
Work with a Certified Professional from life 2. 
Associates and the Center for Managing by Values

How do I get it?



To get certified go to

www.centerformbv.com

and click on the “Personal Style On-line Certification” button.

Once you are registered you will receive a packet in the mail that explains in detail how
to access the on-line program.  You will also receive your course manual and sample reports 

that are necessary to complete your certification. 

Once certified you will be able to administer assessments and coach individuals to become 
higher performers.

The cost for certification is $500.00 per student.

Do not miss this unique opportunity to help develop yourself and those around you.  By being 
certified you will also have access to the premier “Thought Leader” of our time,

Dr Michael O’Connor. 

Dr O’Connor’s expertise is sought after by companies, consultants and individuals to help or-
ganizations achieve sustained growth and success.  Your certification allows you to be part of a 
unique group of individuals who know how to make a difference to help others make a differ-

ence within their organizations and personal life!

Get Certified in the Personal Style Assessment

Life Associates and The Center for Managing by Values
122 Noxon Rd

Poughkeepsie, NY 12603
(845) 454-2611 

customerservice@centerformbv.com

Register today!


